
The pandemic made these ongoing conditions, labor abuses, and worker organizing even more
visible to the public. In 2021, building on long-standing worker justice campaigns, Food Chain
Workers Alliance, Public Justice, Rural Community Workers Alliance, Venceremos, and HEAL
Food Alliance seized the opportunity to work with Senator Cory Booker's office to draft a bill to
protect people working in the meatpacking industry: the Protecting America’s Meatpacking
Workers Act (PAMWA). 

If passed, PAMWA would provide essential protections to meatpacking workers. It is a
critical piece of legislation in ensuring that working people have the ability to shape
their working conditions and the food system. 

FACT SHEET: Protecting America's
Meatpacking Workers Act (PAMWA)

The provisions laid out in PAMWA fall under the jurisdiction of the U.S. Department of Labor
(DoL) and the Occupational Safety and Health Administration (OSHA) (authorized by Congress),
the U.S. Department of Agriculture (USDA), and the Government Accountability Office (GAO). 

Strengthens health and safety standards and implementation across the meatpacking
industry
Protects working peoples’ right to speak out about working conditions and labor abuses
without fear of retaliation
Establishes reporting standards and labeling requirements that center worker safety and
community health
Cracks down on monopolistic practices by meatpacking corporations 
Ensures that resources are channeled to small processing plants with fair labor practices
Mandates investigation into racism in the food supply chain

The Protecting America’s Meatpacking Workers Act (PAMWA):

Corporate consolidation, combined with a lack of
institutional oversight, has made meatpacking
one of the most exploitative industries in the
country. For decades, people who work in this
industry, who are mostly rural, immigrants, and
BIPOC, have endured dangerous work conditions
and retaliation when they speak out. Meanwhile,
the corporations that control the meat industry
are raking in record profits. However, despite the
barriers, meat and poultry processing workers
have been organizing for safe working conditions
and a voice in their workplace.
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Tightens line speed regulations: USDA regularly issues line speed waivers that allow some
meat corporations to process more livestock per minute, increasing risks of injury to workers.
Additionally, meat corporations have lobbied to increase the allowable line speeds across the
board. PAMWA prevents USDA from issuing line speed waivers unless meat and poultry plants
submit to an inspection and demonstrate that an increase in line speeds will not adversely
impact worker safety (including an ergonomic analysis of all jobs impacted by the increase in
pace and an assessment of rates of musculoskeletal disorders among workers), and it also
disallows any USDA funding from being spent on proposals to increase line speeds overall. 
Addresses hazards: Requires OSHA to develop enforceable standards protecting employees
from: 1) musculoskeletal disorders; 2) delays in medical treatment referrals; and 3) airborne
contagions. The bill also calls for a review of the psychological and mental wellbeing of workers,
and an examination of physical or mental abuse, including sexual harassment in the workplace.
Expands inspections: Requires OSHA to implement a regional emphasis program which would
cover amputation hazards, hazards related to line speeds, bathroom breaks, use of certain
antimicrobials, and temperatures of work sites. 
Adequately funds OSHA: Provides additional funding to OSHA to hire more inspectors,
increasing OSHA’s capacity to perform regular evaluations of the safety of working conditions in
plants.
Provides a private right of action for workers who experience violations of the Occupational
Safety and Health (OSH) Act or this act.

Worker Protections

Advances fair labor practices and worker participation
Protects workers from retaliation if they refuse to perform work duties under conditions of
reasonable apprehension, and sets up a system for employees to file a complaint if retaliation
occurs.
Puts an end to abusive attendance policies that discourage workers from taking legally
protected leave, including the use of the “points system.”
Eliminates unreasonable restrictions on workers' use of bathrooms.
Enables community representation: Allows employees to authorize a representative, who may
be a member of a worker-based community organization, to accompany inspectors during
physical inspections of the facility. This will enable worker centers to ensure adequate
inspections and better support and advocate for workers. 

Strengthens health and safety standards and enforcement



Mandates fair labor practices by requiring that all grants funded under USDA Agricultural
Marketing Service (AMS) for Expanded Meat & Poultry Processing include labor peace
agreements. 
Prevents consolidation by prohibiting processing plants that receive USDA AMS grants from
merging with or being sold to meat and poultry packers who hold over 10 percent of market
share. This extends for a period of 10 years following receipt of the grant.
Invests in regional food economies: Extends funding for USDA’s Local Agriculture Market
program (LAMP), to the benefit of small and mid-sized farm operations and regional supply
chains.
Strengthens the Packers and Stockyards Act to increase protections for livestock growers
against exploitative contracts and opaque pricing systems, including the tournament system.

Farm Systems Reform

Accountability Measures
The impact of corporate consolidation on our nation’s food system with respect to meat and
poultry. Currently, this consolidation allows a handful of big corporations to exert undue
influence over policy, exert downward pressure on wages and workplace protections, and drive
out small and independent businesses.  
Racial and ethnic disparities in meat and poultry processing workplaces.
Actions taken by the federal government in response to the COVID-19 pandemic, to determine
the effectiveness of those actions in protecting animal, food, and worker safety.

PAMWA calls for the Government Accountability Office (GAO) to issue three reports, covering:

GAO reports are the best way to ensure nonpartisan, fact-based investigations into these
corporations’ practices and to provide the necessary information to improve government oversight. 

In addition to stronger protections for working people, PAMWA also recognizes that without
systemic reforms, giant food corporations may simply create new loopholes and
workarounds or import meat from countries with less stringent environmental or labor laws. 

Mandates pandemic safety reporting: In the event of a future pandemic, PAMWA will require
plants to make publicly available the number of employees who have been infected, their racial
demographics, and their employment status. 
Requires corporations to track and report work-related musculoskeletal disorders.

Improves transparency
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Additional Resources

Sources

[1] Under the points system, workers receive points for missing a day of work, and are fired once
they accrue a certain number of points. See “Meatpacking workers say attendance policy forces
them to work with potential Covid-19 symptoms” for more info. 
[2] A labor peace agreement is a private contract between an employer and a union in which both
parties waive certain rights under federal labor law. For example, employers agree to remain neutral
with respect to forming a union and grant third-party union organizers access to facilities, while the
union agrees not to engage in activities like pickets and strikes against the employer.
[3] See USDA’s Local Agriculture Market Program page for more info on LAMP’s role in developing
and supporting local and regional food systems.
[4] The Packers and Stockyards Act of 1921 was enacted to ensure effective competition and integrity
in livestock, meat, and poultry markets, in response to anticompetitive practices by large
meatpackers. See The Packers and Stockyards Act: An Overview from the National Agricultural Law
Center. 
[5] The tournament system was developed by major poultry processing corporations to pit growers
in a region against one another. The corporation calculates a poultry grower’s pay by comparing the
weight or performance of that grower’s birds against those of other poultry growers in the group.
See Chickens on Last Week Tonight with John Oliver.

Notes

https://docs.google.com/forms/d/e/1FAIpQLSe0gIuwZFjOqjq6cwM7TNOkZ6YAOtYc_6CjRvPxln7hucpsEA/viewform
https://www.epi.org/blog/meat-and-poultry-worker-demographics/
https://www.epi.org/blog/meat-and-poultry-worker-demographics/
https://www.ufcw.org/wp-content/blogs.dir/61/files/2023/02/Worker-Friendly-Farm-Bill-Fact-Sheet-January-2023.pdf
https://www.ruralcommunityworkersalliance.org/
https://healfoodalliance.org/protectfoodworkers/
https://drive.google.com/file/d/1LgNzKa-rtbl3WVl4mD-LXrsAI5_YLhFY/view?usp=sharing
http://healfoodalliance.org/platformforrealfood/
https://foodchainworkers.org/2023/02/why-must-we-support-pamwa/
https://food.publicjustice.net/focus-area/workers-rights/?pt=case
https://food.publicjustice.net/focus-area/workers-rights/?pt=case
https://www.youtube.com/watch?v=IhO1FcjDMV4
https://civileats.com/injured-and-invisible/
https://investigatemidwest.org/2020/10/20/meatpacking-workers-say-attendance-policy-forces-them-to-work-with-potential-covid-19-symptoms/
https://www.ams.usda.gov/services/grants/lamp
https://nationalaglawcenter.org/overview/packers-and-stockyards/
https://www.youtube.com/watch?v=X9wHzt6gBgI

